
Langan uses a systematic approach to plan, design, and implement management systems for EHS 
compliance tracking.  Our services enable Langan’s clients to increase operational efficiency and 
productivity, reduce risks, and enhance collaboration and transparency of operations while preparing for 
changing safety and environmental compliance rules and shifting economic conditions.

Industry Challenges

Service Features To Address Challenges

New Jersey •  New York •  Connecticut •  Pennsylvania •  Washington, DC •  Virginia •  West Virginia •  Ohio •  Florida •  Texas •  Arizona •  California

•  Ever-changing EHS Regulations and Complex Permits
•  Growing Demand to Invest in Renewable Energy Sources
•  Increasing Focus on Corporate Sustainability
•  Complexity of Safe Operations & Incident Management
•  Increasing EHS Demands on Limited Company Resources
•  Focus on Maintaining Grid Reliability while Upgrading Aging Infrastructure 
•  Deluge of Data with Limited Information Management Capabilities

•  Environmental & Safety Incident Management
•  Audits & Corrective Actions Management
•  Regulatory Compliance Content Tracking & Reporting
•  Environmental Emissions Management (Air, Water, & Waste)
•  NERC Compliance
•  FERC Compliance
•  EPCRA Planning & Reporting
•  Health & Safety (OSHA) Reporting
•  Sustainability Monitoring & Reporting
•  Asset Management Strategies for Planned Maintenance and Outages
•  Corporate Requirements Tracking & Reporting
•  Enterprise Information Management

Technical Excellence     •     Practical Experience     •     Client Responsiveness                                                                     www.langan.com

         POWER & UTILITY
EHS Management & Compliance



Contacts: Gary H. Bacon, PE, MBA
Associate, EHS Management & Compliance
602.625.6123  |  gbacon@langan.com

Devesh Sinha, PMP, SCJP
Associate, EHS Management & Compliance
480.213.9124  |  dsinha@langan.com

Business Benefits From Our Services

Our EHS Management & Compliance Approach

•  Increased Health & Safety of Employees 
•  Enhanced Regulatory Compliance & Transparency 
•  Improved Business Performance 
•  Decreased Operational Costs 
•  Reduced Liability & Risk Exposure 
•  Enhanced Reputation
•  Robust Strategic Planning


